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Abstract 
The present study aims to provide some solutions to a better adaptation of educational offer of economic academic institutions 
from Romania to the labor market needs. For this purpose, we did some in depth interviews on persons with responsibilities in 
academic quality improvement and on business representatives to understand the perceptions on the economic academic 
educational system from Romania, to find major deficiencies on the quality of education programs and ways to mitigate them, 
to identify new economic occupations requiring academic studies, to establish the partners involved in designing, 
monitoring and evaluation of curricula. The major findings of this study underline the necessity, for the economic academic 
institutions from Romania, to modify curricula, taking into consideration empl
 
that might be followed by decision makers at the academic level.   
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1. Introduction  
Romanian labor market has undergone profound changes in recent years as a consequence of the adoption of 
market economy, of globalization and internationalization process and of the increasing number of companies from 
different fields with diverse employment needs. These conditions have imposed to economic profiled Romanian 
universities to involve in a continuous adaptation to these changes, to face new requirements on graduates' 
knowledge and skills. Although in the last twenty years many state and private universities have appeared, offering 
diverse economic educational programs, criticism of the Romanian academic system concerns mainly the lack of 
real skills and competences of graduates to meet current labor market requirements. Since the fall of communism, 
Romanian business higher education has worked to replace the notion of what a business professional should be 
(Mansfield, 2004). Knowledge and skills must be permanently updated so as to prevent them to become obsolescent. 
Currently, there is an increased interest for carrying out the knowledge in a context of application, trans-disciplinary, 
 As a result 
of the Bologna Treaty (1999), the European Union has the objective to become an international reference 
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concerning the higher education quality and to be more attractive than in the present for students, professors and 
researchers from other regions of the world (Commission of the European Communities, 2003).  
responsibility of assuring the quality in the higher education belongs first to each university and to its own system of 
assuring the quality in accordance to the principle of the university autonomy (Mare et al, 2011).  
To this end, the present paper aims, on the basis of a qualitative research on two cathegories of public - 
academics and employers - to identify the main problems facing the Romanian economic education and to provide 
solutions to its adaptation to the real needs of the labor market. 
2. Performance assessment in higher education 
Increasing economic performance of higher education in Romania might be achieved only through a regular 
assessment of it, given that in recent years the private higher education has extended pretty much, in detriment of the 
public one, that have led to an increase of competition in the market, but not necessary to an improvement of the 
quality of educational services.  
The relationship between the change in society and the change in universities needs to be better understood in 
order to be more efficiently managed (Bjarnason and Brennan, 2003). Quality assurance and continuous 
improvement of the educational process remain the basic requirements of the successful social and professional 
inclusion of graduates, but also of the adjustment to structural changes of the economy, imposed by scientific and 
technical progress performance appraisal has a crucial role in reforming the 
educational system, in increasing productivity of academic staff, as well as in raising the overall quality of higher 
education. In order to improve the quality of graduates, it is first of all necessary to determine their future position in 
 
Assuring quality in higher education and increasing economic performance is a permanent international concern. 
Thus, the Association to Advance Collegiate Schools of Business (AACSB), adopted in 2003 the standards of re-
accreditation and accreditation for universities, and proposed a series of direct and indirect instruments of quality 
assessment. Among the indirect assessment tools can be mentioned surveys, interviews and focus groups to assess 
perceptions of students, graduates and employers on the learning objectives in line with stakeholder expectations. 
The proposed standards require that programs include also direct measures of learning, to assess students as a 
complement to the proposed indirect instruments. In this direction, the assessment has to be embedded (standardized 
assessment questions, case studies, presentations and projects) and to demonstrate the level of knowledge 
(standardized tests, projects, presentations, simulations of interviews) (Weldy, Turnipseed, 2010). 
The evaluation does not have to be limited to quality of educational programs, but should focus on identifying 
and developing personality traits necessary for employers to meet the economic field. In recent years, there has been 
a growing body of researches on personality traits that distinguished students in business majors from students in 
other majors, and also researches that differentiated business specializations. The researches from this area have 
highlighted five personality traits that graduates in economic fields have to have, which form a pattern known as the 
Big Five model of personality (agreeableness, conscientiousness, emotional stability, extraversion, openness). These 
might generate a wide range of behaviors and are validated by a number of different criteria such as job 
performance, job satisfaction, personal satisfaction and academic performance (Lounsbury et al, 2009). 
Among the authors that have tried to define employability, Van der Heijde and Van der Heijden (2006) have 
 
Regarding the use of the employability concept in relation to business education graduates, its core notion pertains 
to the capability of students to gain initial employment, to maintain employment, and to obtain new employment if 
required (Hillage and Pollard, 1998).  
In addition to assessment instruments, a particular importance may be given to organizational and administrative 
measures that would increase the quality of educational programs and their adaptation to the labor market demand. 
The grouping (fusion) of universities will allow the creation of administrative, organizational and financial 
structures that will facilitate the development of educational programs between partner universities, with the proper 
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acknowledgement of graduated studies, respectively of the skills and qualifications acquired at the level of these 
created structures  
3. Methodology and results 
An in-depth interview among academic staff and employers has been conducted in order to find out the means for 
increasing the quality of the Romanian economic higher education offer and for adapting it to the requirements of 
the labor market. The main objectives were oriented on issues as: perceptions on the current system of economic 
higher education in Romania, major problems of it and the proposed solutions, opinions on proficiency in education 
assured by the academic programs, economic occupations that require academic background and their  
correspondence with the labor market demand, the degree of concordance between skills and competences provided 
for each program of study and those mentioned in Romanian classification of occupations, opinions on the 
relationship between theoretical knowledge, practical skills and personality , the institutions 
involved  in designing, evaluation and monitoring the study programs.  
The in-depth interview method was chosen taking into consideration the complexity and the amplitude of the 
subject. The sample has been structured according to categories of social partners involved in economic higher 
education from Romania, two groups being identified: academic staff and employers. The sample consisted of six 
academics, with different competences in quality evaluation of higher education programs and four employers that 
hired graduates in Economics or Business in the last three years, they being interviewed between 30 august - 10 
September 2011.  
The results of the research have outlined that the economic higher education system in Romania is considered to 
be much too theorized, without adapting curricula to the labor market requirements. This is due, primarily, to the 
lack of university databases aimed to reveal the degree of absorption of graduates by the labor market. Also, the 
economic education system relies heavily on the assimilation of theoretical concepts, during teaching and 
assessment activities, at the expense of understanding the mechanisms underlying the manifestation of economic 
phenomena. relatively low, lacking the capacity of economic 
thinking, so they act as executors of some actions that have been imposed or they understand the economy as a 
philosophy, without being able to offer practical solutions.  
The main problems of economic higher education system in Romania are the content of the curricula and the 
process of students  selection. The curricula are considered obsolete, inadequate to the labor market dynamics and 
not oriented to creating a fair relationship between the economy and society, the current system crisis actually 
reflecting a moral crisis. The employers have outlined the gap between the theoretical background and the practical 
skills resulting after attending an academic program. The selection system became very lenient, allowing the 
admission of students with a low performance level and not very interested in acquiring an economic background. 
Some causes of the current situation of higher education are specific for each academic program. Thus, for 
undergraduate programs, the respondents have considered the knowledge level is reduced due to the short duration 
of studies (three years). For master and doctoral programs, it is required more attention in designing curricula, so as 
not to produce repetitions of certain disciplines, to study the relevant subjects, and not those who are subordinated to 
a specific academic. The employers grant a greater importance to education offered by the undergraduate programs, 
as they provide basic training and specialization. Concerning the masters programs, some business representatives 
believe that are not very important, because working during a short period of time in a company can provide more 
knowledge, mainly practical, than a master program. For them, doctoral studies have a low importance, not 
representing a determining factor in employment decision.  
The solutions concern the design of curricula, taking into account the requirements of employers, encouragement 
of ethical economic behaviors, rigorous selection of students and of academic staff, creation of training programs for 
students aimed to generate a closer relationship with the private sector. Because the economic higher education 
programs are deficient in formation of practical skills, it is necessary to increase the emphasis on economic practice, 
by changing the structure of the seminar work (increasing the number of cases with a high applicability on 
Romanian conditions), by creating partnerships with different companies or by enabling academics to work in 
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practice. Since the beginning of 2011, a new law of education has been applied in Romania, that has brought many 
changes in the educational and the organizational process of universities. Among the positive implications of this 
law, the academics have considered: overcoming nepotism in the hiring and promoting the teaching personnel, 
increasing the exigency in developing curricula and professional promoting, reducing the age limit for retirement, 
increasing transparency of organization and management structures, funding selectively university departments and 
programs, according to their performance.  
 between occupations demanded in the labor market 
and the Romanian nomenclature of occupations, is poor, showing a reduced interest in designing curricula according 
the current situation, proposing some positions that are demanded by the labor market, but are not offered by the 
nomenclature of occupations: managerial accountant, sales coordinator, relationship manager, trade marketer, 
economic and financial analyst.   
Between skills and competences offered by higher education programs and the nomenclature of economic 
valorize 
some characteristics of the graduates. There appear also some confusions in multinational companies concerning the 
perception of the same occupation, produced by the name (due to language differences) or by the content (between 
what the foreign employer considers that a specific occupation requires and how it is defined by Romanian 
nomenclature). It is necessary, therefore, to increase the dialogue between economic higher education institutions, 
employers, ministries, experts from Romania or abroad, for a convergence to European standards in the field. 
The most subjects consider that economic higher education programs not exploit the students' personality traits, 
because their selection mode does not take into account such criterion. It was recommend the existence of faculty 
advisors (academics, mentors or psychologists) to guide students in choosing specialization, optional or facultative 
disciplines, so they could better valorize their potential. This action has to be done in an organized manner, because 
in the regular teaching process, the great number of students in the group does not allow an adequate knowledge of 
their traits by the instructor.  personality traits of graduates have an 
important role in the recruitment process, the focus on one category or another depending on the job to which they 
apply. 
The academics have considered there are significant differences between theoretical knowledge and practical 
skills acquired by graduates, being necessary that the acquisition of theoretical information lead to the creation of 
economic thinking, allowing the design and implementation of concrete solutions to problems. Among the solutions 
were considered: changing the assessment process, by emphasizing the practical activities, structuring disciplines in 
such a way as to highlight the economic models, theories and practices specific to Romanian realities, creating 
practical programs based on partnership with different companies. 
In the view of business representatives, practical skills are lacking at many graduates, this situation being more 
evident when they apply to jobs that do not exactly comply with their specialization. As a solution, it was mentioned 
the change of curricula, so to include both weekly teaching hours and practical activities in companies. In this 
so that they become more 
prepared to face the exigencies of the labor market.   
The respondents stated that in designing, evaluation and monitoring of study programs are involved primarily 
administrative and management structures of higher education institutions and, to a lesser extent, the National 
Agency for Quality Assurance in Higher Education (ARACIS). The academics have recommended the involvement 
of other institutions such as the Ministry of Education, Youth and Sports, National Council of Scientific Research 
(CNCS), Executive Unit for Financing Higher Education and Academic Scientific Research (UEFISCDI), bodies of 
the Ministry of Labor, Family and Social Protection, prestigious universities. To increase the adaptation of these 
programs to the labor market might be involved also: academics, students and employers, the latter by participating 
at round tables or by concluding contracts with universities, in which to define the knowledge, skills and abilities 
required for graduates. 
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4. Conclusions 
The present research shows that economic higher education system in Romania is not ready to meet labor market 
demands. It relies heavily on the assimilation of theoretical concepts during teaching and assessment activities, at 
the expense of understanding the mechanisms underlying the manifestation of economic phenomena. The main 
problems identified in the system of economic higher education were inadequate curricula, according to labor 
market requirements, reduced exigencies in admission process, low level of financial motivation of academic staff, 
lack of real traineeships to implement theoretical knowledge.  
In the identification of economic occupations requiring university studies, but not officially recognized by the 
classification of Romanian occupations (COR), the academics and the employers have a low volume of information, 
thus suggesting a poor connection at labor market characteristics. In order to solve the problems, the main lines of 
action are: consulting employers, various organizations and associations, as to adapt curricula to the needs of labor 
market, increasing the exigencies in the assessment process of students, changing the vision with emphasis on the 
quality of university education rather than on growing income.  
The Ministry of Education, Youth and Sports has finished this year the process of universities evaluation and made 
a classification, that is the base for assigning the number of students that might attend undergraduate, master and 
doctoral programs in each academic institution. In this way, the quality of educational offer is better monitored, 
master or doctoral programs can be carried out only by some universities that accomplished the criteria concerning 
didactic performance, scientific research and learning infrastructure. 
The present study has shown that the economic higher education in Romania does not provide adequate coverage 
of labor market needs, imposing a series of changes, concerning different aspects: structural, taking into 
consideration the curricula content, organizational, ensuring the involvement of several partners that stimulate 
 adaptation , logistical, by creating an appropriate framework to support 
practical work in institutions and by vision, emphasizing the applied content in the learning process. 
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